THE ROYAL MARSDEN NHS FOUNDATION TRUST

London and Surrey

JOB DESCRIPTION

Job Title:     
Advanced Nurse Practitioner 
Job Base:     
RMH Sutton
Salary:         
Band 8a 
Reports to: 

  Divisional Cancer Nurse Director / Haematology Consultants

                     
Responsible to: 
Divisional Cancer Nurse Director 
                    Accountable to:  
Chief Nurse
Job summary: 

This post is aimed at developing new ways of working for senior cancer nurses  as Advanced Nurse Practitioner (ANP) within the  Teenage Cancer Trust inpatient and day unit.   With mentor support, the ANP will integrate into the existing oncology team to carry out their extended roles which will include; routine management of the Teenage and Young Adult (TYA) oncology patient, including  practical procedures and the admission of TYApatients. They will act as a highly specialised role model and leader for all members of staff, and play a major role in the continuous development of the services within the Trust and as a potential member of a range of trust quality/process improvement project groups.

Main tasks & responsibilities: 

Clinical
· Uses best evidence, advanced specialist skills, knowledge and expertise to provide expert clinical care
· To integrate into the existing clinical structure and to support other professionals to manage the routine care of TYA  patients by collaborating with identified key worker. 
· The ANP will undertake routine advanced physical assessment of TYA patients including history taking, clinical examination, arranging relevant investigations (e.g. blood tests, radiographs) and prescribing
· Presenting and attending Ward rounds – preparing Ward rounds / MDT/Out patient  lists in conjunction with the team. Reviews patients’ progress on a daily basis, recording any changes to their condition in the medical notes. Verbally communicating changes in care to relevant ward team.
· The ANP will undertake routine management of the TYA patient including regular monitoring of these patients, where clinical concerns arise and responsibility for ensuring timely / safe discharge.
· Carry out clinical  procedures, e.g. cannulation, blood sampling, bone marrow aspiration and other procedures relevant to specialty together with other specialist nurses    
· The ANP will order investigations (e.g. X Rays, blood tests) and interpret results and escalate concerns and abnormalities as appropriate to the SpR/Consultant/Outreach teams. 

· To provide support and advice to nursing, medical and allied health professionals therapy staff in relation to the management of the TYA patient.

· To work alongside the key worker to provide support and advice to patients and their carers relating to TYA oncologyprocedures.

· Take responsibility for undertaking and interpreting investigations as appropriate to ensure patients are fit as possible for treatment either chemotherapy high dose or stem cell transplant in conjunction with the transplant team and specialist nurses.
To work with the key worker/specialist nurse and other members of the MDT to optimise the smooth transition of TYApatients through the treatment pathway to discharge home.
· To ensure TTO’s are prescribed prior to discharge date to facilitate early discharge.
· Following protocol, ensure through good practice that customer care initiatives are improved and sustained. Act as a resource together with the key worker for expert advice to patients, relatives/carers and staff.

· To lead the provision of care in accordance with the Trust Policies reflecting current trends and developments in practice and the NHS.
· To comply with and participate in the Trust’s framework for Clinical Governance within the Department area.
· Under the supervision of the Divisional Cancer Nurse Director be motivated in setting goals and benchmarking standards of care. Develop tools to improve the quality of the service and co-ordinate clinical services across the Department.
· Maintaining and updating Advanced Life Support qualification. 
· Ensure that documentation is maintained to the Trust standard (including electronic records) 

· To actively promote a healthy lifestyle for patients & staff appreciating national strategy requirements.

· Prescribe medication within set patient group protocols and current legislation. Develop patient group directives in the administration of patients medication for the use of other staff where appropriate
· Together with the patients keyworker assist in the patient’s safe transition from hospital into the community with effective discharge planning. Liases with other members of the multidisciplinary team to achieve safe and efficient discharge.
Communication

· To work effectively with the keyworker (attending ward rounds, staff meetings as appropriate), ensuring an individualised, evidence based service for each patient and their family.
· Maintain and promote effective communication with all members of the multi-disciplinary team and other Wards and Departments, Actively working towards improving communication within members of the multidisciplinary team. 
· Act as an advocate for the patient and their family enabling them to express their needs effectively when dealing with the multidisciplinary team.

· To deal with complex and sensitive information and be able to communicate this information in a delicate and sensitive manner to patients and their family.

· Promote the corporate image of the Trust to all individuals, groups and organisations both within the Trust and to the community at large.

· Participate fully as a team member, sharing knowledge and information and supporting colleagues, including support staff to promote a cohesive team and works across other departments to allow the achievement of team objectives

· To participate promptly and effectively with the investigation of complaints and incidents in line with Trust policy and procedure.
· Contribute to the development and maintenance of a positive learning environment for colleagues, patients and visitors.

Management

· To develop and maintain clinical skills and knowledge of TYA oncology speciality which is evidence based and aiming to achieve a ‘ best practice principle’.

· To take responsibility for monitoring one’s own SCOPE of professional practice in order to demonstrate competence.

· To act as a role model and clinical expert, providing evidence based practice for staff and members of the multidisciplinary team in relation to TYA care.

· To work autonomously, when required, having accountability for decisions made (in accordance with the NMC Code of Conduct 2015/AHP guidelines 2010).

· To work within and successfully complete a competency framework in Advanced Practice and be mentored by a lead clinician.

· Actively manage own annual leave in line with Trust and local Policy and Procedure.

· Encourages and supervises other nurses and junior members of the medical team to develop their clinical skills, assesses advanced clinical competencies and nursing knowledge.

Policy development 

· To develop Standard Operating Procedures for the management of patients within their sub-specialism in conjunction with TYA and adult colleagues and the wider MDT

· To maintain high standards of care within own practice and monitor the standard of care for adults requiring admission in collaboration with senior ward nursing staff.

· To participate promptly and effectively with the investigation of complaints and incidents in line with Trust policy and procedure.

· Lead on delegated projects relating to local policy development.

· To be actively involved in the development of Trust policies and procedures at ward / department level, the implementation and reinforce their use.

Service development

· To ensure the constant provision of effective, high quality care to all patients undergoing.

· To support and work with the multi disciplinary team in the introduction of clinical changes.

· To be actively involved in the development of TYA and adultrelated protocols and procedures in conjunction with the patients keyworker and other members of the multidisciplinary team.

· To develop the service, making changes and ensuring effective governance arrangements. 

· Maintain, update and develop personal and professional knowledge and skills, using the performance management, enabling standards of patient care to be constantly monitored and improved.

· To participate in the business planning process, helping to identify areas for service development.

· Be innovative in widening professional boundaries in nursing/AHP

· Demonstrates advanced professional knowledge and skills for clinical competency and assumes responsibility for own professional development. 

· To undertake formal teaching sessions for the multidisciplinary team.

Resource management  

· Assist the ward / department manager in the effective and efficient use of resources by adhering to the procedures for the use of supplies and ordering or accessing of equipment.

Information management

· To be actively involved in maintaining data quality on PAS or similar systems in the future.

· Undertake relevant training for electronic information systems in place & under development.

· Following local guidelines order relevant tests and access results reported on EPR
· To have an active email account and use this as one of the methods of communication and disseminating information within team and other departments.

·  Develops and reviews literature and leaflets for TYA patients  in conjunction with the rest of the care team.

Research/ Audit
· Actively participates in medicall/nursing audit, quality assurance activities and research projects. Evaluates and implements findings with the multi-disciplinary team to maintain and improve care.

· Identify areas where local audit is needed, conduct the audit and analyse the data with support. 

· Be involved in clinical audit evaluating factors for example patient satisfaction survey data

· To maintain an active awareness of clinical and professional developments within  TCTUand to disseminate that knowledge to all colleagues.

· To take a lead role in identifying and recommending relevant areas for research within TYA which will benefit patient care.

· To participate and be actively involved in multidisciplinary research studies of relevance to the care of TYA patients.

· To influence the workplace to have a culture where nursing/allied health professional audit and research are valued and to promote the appropriate ustilisation of those findings.

· To assist in introducing and applying research findings along with members of the TYA and adult teams to enhance patient care.

· To keep up to date with new advances in treatment and new developments in the world of research.

Other duties
· This job description is intended as a basic guide to the scope and responsibilities of the post and is not exhaustive.  It will be subject to regular review and amendment as necessary in consultation with the post holder.
· To undertake any other duties commensurate with the grade as requested.

Managing People & Resources

All posts with responsibility for managing staff are expected to lead, motivate, develop and reward staff and are required to comply with the Trust's policies and Manager's Code of Conduct in the following areas:

1. Responsible for the effective recruitment and selection of staff in line with the Trust's Recruitment Code and Recruitment & Selection Processes and Standards.

2. Ensure staff are appraised annually, have clear objectives which link to department, division/directorate or corporate objectives and a personal development plan.

3. Identify training and development needs of staff in line with departmental and Trust Objectives and ensure all new staff receive core and departmental induction.

4. Ensure performance issues are dealt with in an appropriate and timely manner and follow the Trust's Disciplinary or Poor Performance Procedures where formal action is necessary.

5. Ensure that satisfactory systems are in place to maintain effective communication within your area and be responsible for ensuing that any Trust Communications Systems are utilised. 

6. Observe and comply with the Trust's policies and procedures for Health and Safety ensuring the environment in which you and your staff work is safe, clean and tidy. 

7. Comply with standard infection control precautions to prevent or minimise the spread of micro-organisms and communicable diseases to patients, staff and surrounding community.

8. Observe and continually promote equal opportunities in compliance with the Trust's policies on Equality and Diversity and Dignity at Work.

9. Manage finances in compliance with 'Standing Financial Instructions'.
10. Ensure the benefits to patients are maximised through careful, economical and appropriate use of NHS resources including equipment, property, money, time, etc.
Confidentiality and Data Protection Act

All employees of The Royal Marsden NHS Foundation Trust must not, without prior permission, disclose any information regarding patients or staff (please also see the Trust’s policy on Whistleblowing). In instances where it is known that a member of staff has communicated information to unauthorised persons, those staff will be liable to dismissal. Moreover, the Data Protection Act 1998 also renders an individual liable for prosecution in the event of unauthorised disclosure of information. 

Safeguarding Children and Vulnerable Adults
All staff must be familiar with and adhere to the Trust’s child protection and safeguarding adult policies and procedures. All staff are required to attend child protection and safeguarding adults awareness training, additional training and supervision regarding child protection relevant to their position and role.  

Health and Safety

All staff are required to make positive efforts to maintain their own personal safety and that of others by taking reasonable care, carrying out requirements of the law whilst following recognised codes of practice and Trust policies on health and safety.

Customer Service Excellence

All staff are required to support the Trust’s commitment to developing and delivering excellent customer-focused service by treating patients, their families, friends, carers and staff with professionalism, respect and dignity.

Emergency Planning

In accordance with the Trust's responsibilities under the Civil Contingencies Act 2004 all staff are required to undertake work and alternative duties as reasonably directed at variable locations in the event of and for the duration of a significant internal incident, major incident or pandemic.
Equality and Diversity Policy
The Royal Marsden NHS Foundation Trust is committed to eliminating all forms of discrimination on the grounds of age, disability, gender reassignment, marriage / civil partnership, pregnancy / maternity, race, religion or belief, sex and sexual orientation. 

No Smoking Policy

It is the policy of the Trust to promote health. Smoking is actively discouraged and is prohibited in most areas of the Hospital, including offices, with the exception of designated smoking areas on both sites.

Review of this Job Description

This job description is intended as an outline of the general areas of activity. It will be amended in the light of the changing needs of the organization, in which case it will be reviewed in conjunction with the post holder.

Terms and Conditions of Employment

This post is exempt from the Rehabilitation of Offenders Act 1974, meaning that any criminal conviction must be made known at the time of application.



Post: Advanced Nurse Practitioner

Department: Teenage and Young Adult in-patients and out-patients-Cancer Services 

Band : 8a/7 pending AoC

	REQUIREMENTS
	ESSENTIAL
	DESIRABLE

	EDUCATION & QUALIFICATIONS 

	First level Registered Nurse with the NMC. 

Degree level education 

Possess a Cancer Specialist Qualification.

MSc in Advanced Clinical Practice

Completion of an Advanced Physical Assessment course at MSc level

Qualified in non-medical prescribing.

Teeange and young adult/Adult actue careexperience- 3-4 years

ENB 998/ SLICE 1 and 11 or equivalent level teaching mentorship and assessing course

Up to date Advanced Life Support qualification

All staff are expected to take responsibility for their own continual personal development


	Registered as advanced practitioner with NMC



	EXPERIENCE &

KNOWLEDGE


	Excellent clinical skills, that have been practiced at a senior staff nurse/charge nurse level, with proven managerial and leadership skills

Experience of care of TYA/Adult patients or relevant acute critical care.

Experience in the supervision of junior staff / others
	Experience in change management. 




	SKILLS     &

ABILITIES


	Leadership skills.

Phlebotomy and cannulation

Bone marrow aspiration

Insertion of peripherally inserted catheters

ECG interpretation

Arterial blood gas sampling

Proven teaching and assessing skills.

Evidence of continuing professional development

Proven excellent communication skills both orally and in writing.

Demonstrate the ability to compile complex written information.

Flexible to change.

Able to prioritise and meet deadlines.

Able to manage difficult situations effectively.

Able to use initiative.

Demonstrates an awareness of the wider NHS organisation and its service developments.

Demonstrates evidence of applying current research to practice

Experience of audit and research.

Experience of using computer packages
	

	PERSONAL QUALITIES


	Assertive attitude.

Maturity in approach to role and responsibilities

Reliable

Enthusiastic.

Kind and compassionate.

Calm and objective.

Approachable.

Flexible in working patterns

Good interpersonal skills

Positive change agent.

Self motivating and able to motivate others

Commitment.

Punctual.

Ability to work within a multidisciplinary team

Well presented
	

	OTHER REQUIREMENTS
	Reliable work record.

 
	


Date: June 2015
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